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Minutes of the Full Council Meeting of Llannon Community Council
on
Wednesday 17th June 2026 at 6.30pm
via Teams

Meeting commenced at 6.30pmThe Chair, Cllr. R. Lloyd Davies presided over the meeting.




Minute No. 22 – Members Present.

Cllr. R. Lloyd Davies (RD)
Cllr. J. Owen (JO)
Cllr. P. Owen (PO)
Cllr. J. Burree (JB)
Cllr. Ll. Davies (LD)
Cllr. N. Thomas (NT)
[bookmark: _Hlk208249817]Cllr. J. Griffiths (JG)
Cllr. C. Davies (CD) 
Cllr. E. G. Evans (EGE)

Also Present:

Mrs. C. Hope – Chief Officer.
Miss. Ff. Davies – Deputy Chief Officer / RFO.
Mrs. A Palmer.
Mrs. L. Davies (Welsh Translator). 
[bookmark: _Hlk127537508]


Minute No. 23 – Apologies and reasons for absence.

Cllr. T. Stillman (TS) – Personal commitments.
Cllr. S. Harries (SH) - Personal commitments.

Minute No. 24 – No Apologies received.

Cllr. S. Eldridge (SE)
Cllr. J. Anderson (JA)

Minute No. 25 – Declarations of Interests.

There were no new declarations of interest.

Minute No. 26 – Policing Matters.

The Chief Officer informed the Council that she has met with the Inspector and now has a direct contact when serious matters arise. 

The Chief Officer also informed the Council that a local resident had reported anti-social behaviour to their property and had been told she would receive further contact in a few days; the Chief Officer contacted the Inspector and Police Officers attended the following day.

The Chief Officer reported parking issues near the schools where people are parking on the zig zag lines. CCC have been patrolling the areas with their enforcement car.

The Chief Officer reported the arson incident at Tumble Playground to the Police who have in turn arranged regular patrols within the community. The Chief Officer stressed how important it is that all anti-social behaviour is reported by everyone who witnesses these incidents at the time to 101.

The Chief Officer informed the members present that the trampoline at Tumble Playground has been damaged intentionally and therefore the Chief Officer has made the decision to remove the trampoline as continuously replacing it is becoming far too costly for the Council. 

The Chief Officer will be meeting with the PCSO’s next week.

LD informed the Council that ‘Cuppa with a Copper’ will be starting shortly and is awaiting confirmation of when these sessions will be starting.

The Chair informed the Council that two volunteers from Cyfeillion Y Coetir have reported incidents of people riding scramblers, these people have been caught and cautioned by the Police.

Minute No. 27 – Public participation.

There was no public participation as there were no members of the public present.

Minute No. 28 – The Chair’s Report.

A copy of the Chair’s report was sent previously to all members of the Council via email by the Chief Officer.

The Chair added that she has contacted the Gwyl Tyisha group to apologise on behalf of the Council that members of the Council will be unable to attend their meeting tonight as they will be at the Full Council meeting.

Minute No. 29 – County Councillor’s Report.

Cllr. Ll. Davies sent her report via email to the Chief Officer who in turn forwarded the report to all Councillor’s via email.

The Chief Officer has not received a report from Cllr. D. Jones.

Minute No. 30 – Confirmation of the minutes of the Annual Council Meeting held on 20.05.26.

[bookmark: _Hlk149140424][bookmark: _Hlk136346502]JB proposed that these minutes were a true record. NT seconded the proposal. All members present in favour.

[bookmark: _Hlk149140446]Resolved that the minutes of the Annual Council Meeting held on 20.05.26 (prints of which having been previously circulated to members) be taken as read, and the same are hereby verified, received, and confirmed by all respectively.


Minute No. 31 – Confirmation of the minutes of the Personnel Committee Meeting held on 08.06.26.

RD proposed that these minutes were a true record. EGE seconded the proposal. All members present in favour.

Resolved that the minutes of the Personnel Committee Meeting held on 08.06.26 (prints of which having been previously circulated to members) be taken as read, and the same are hereby verified, received, and confirmed by all respectively.

Minute No. 32 – The Chief Officers’ report.

The Chief Officer reported on the following:

· External Audit 2024-25.
The Chief Officer was delighted to report that LlCC have received the conclusion of their 2024-25 Audit from Audit Wales. This was an unqualified audit (which means that LlCC have passed) and there were no recommendations made for LlCC’s accounting practices.

The 2024-25 audit was a Full Audit, where every aspect of what LlCC do is checked (Finance and Governance). This will be the third year of unqualified audits for the Council.

The Chief Officer thanked LD as the Chair of the Finance Committee for the past two years, and the members of the Finance Committee, who have diligently checked all of the paperwork presented to them.

The Chief Officer thanked FD for producing exceptional financial records. Her dedication to her role as RFO and the financial governance of the Council has been exemplary and LlCC are extremely lucky to have her.

· Completion of the Annual Return for 2025-26.
The Internal Auditor has completed his audit and sent an email commending the Council on its high quality of work.

There will be a meeting on Monday 29th June to ratify the accounts and Annual Return.

· Personnel.
The Chief Officer has received a retirement letter from Roger Perry, who will be retiring on the 1st September 2026.

The Chief Officer has received a resignation letter from Kelly Bennett, who will be sadly leaving the Council in July.

· Y Cwtsh.
· Y Cwtsh is being used by 102 households within the community.
· Donations are being received from Dunbia meats, Lidls and Aldi.
· Food was purchased last week out of the £1000 Financial Donations received.
· Food Poverty Funding available, application forms to be completed and sent in by next week.

· Cinio & Chlonc.
Sadly Marion Stephens, who was one of the first people to join Cinio & Chlonc, has passed away. The Chair attended Marion’s funeral yesterday on behalf of LlCC.

The Turkey and Tinsel trip to Llandudno has been booked for November. There will be two trips arranged for the summer, the Chief Officer is awaiting confirmation of sponsorship for these trips.

· School Sports Day.
The Chief Officer has been working with all of the primary schools to ensure that the fields have been cut and marked ready for their sports day.

· Cross Hands Park.
· 5th July – Cross Hands Carnival. All relevant paperwork received.
· 18th July – Cefneithin RFC Fun Day.
· 29th August – Terrier, Lurcher & Whippet Show.
· 12th September – Menter Junior Music Festival.

· Tumble Park.
· There were two reports of accidents involving children. Cllr. Dot. Jones was involved in the email trail. The Chief Officer has followed up these incidents, she has spoken to one parent, but despite numerous attempts, has been unable to contact the other parent.
· The Council have received a letter from a solicitor regarding an alleged fall from last year. The Chief Officer is looking into this.
· The fencing surrounding the playground are continuously being damaged.
· The damaged trampoline is currently being removed and filled in.
· The arson attack to the mound in the playground will be repaired by the maintenance team shortly.
· The Portaloo has been continuously vandalised at a cost to the Council. The Chief Officer has had to make the decision to permanently remove the Portaloo, the last act of vandalism towards it has cost the Council £2,895.35. 

· Biodiversity.
· The Chief Officer and the Chair have met with the contractors to discuss possible areas within the community for wild meadows. These have been identified and are being adhered to inline with LlCC’s Biodiversity Plan. A Social Media post will be created to inform members of the Community of these areas.

· The Chief Officer has received video footage of the police chase involving a transit van. The Chief Officer will visit the site in question to assess any damage caused.

· Tennis.
· There are free Tennis Lessons every Saturday with Gareth.
· There is a new Activator who is arranging weekday adult lessons.
· 5th and 6th July – Barclays Big Tennis Weekend. Gareth is currently working on this event.

· Gwyl Tyisha.
· Huw is carrying on with the day to day arrangements and is preparing for the parade.
· The shelter has a new roof, and the structure has been repaired.
· Jac has been painted.
· Railings are being painted.
· Pergola has been removed.


· Grant Opportunities.
· Ten Towns £2000 event fund – Application needs to be submitted by the 30th June for a farmers’ market.
· Ten Towns £5000 vibrancy fund – The Chair worked on this funding. Application for new benches, picnic benches and pollinator friendly planters needs to be submitted by the 30th June.
· Ten Towns £75000 Town Centre Spaces Fund – The Chief Officer is currently working on a Paddle Court plan. The application needs to be submitted by 31st July.
· Foodbank Fund – Application needs to be submitted by 19th June.

· New Website.
A company has been commissioned to create LlCC’s new website. Abi has been working alongside the company to provide the information needed. Hopefully the Council will be able to launch the new website in July.

The Chair thanked the Chief Officer, all members of staff and the volunteers for all of their hard work.

Minute No. 33 – To review and adopt the Council’s policy for Unreasonably Persistent and Unacceptable Behaviour.

The Chair deferred this item of the agenda to the end of the meeting.

Minute No. 34 – To discuss the following Planning Application.

[bookmark: _Hlk214886614]PL/10704 – Proposed installation of two number demountable units, one number welfare and one number storage unit, complete with a link corridor located at the rear of the existing Dental Practice – 25 Llannon Road, Upper Tumble, Llanelli, SA14 6BW.

No objections were raised

PO proposed that the Council have received the above planning application. EGE seconded the proposal. All members present in favour.

Resolved that the Council members have received planning application PL/10704.

PL/10913 – Retention of storage containers upon existing recreational vehicle storage yard (Resubmission of PL/08969) – Continental Leisure Vehicles, Heol Parc Mawr, Cross Hands, Llanelli, SA14 6RE.

No objections were raised

JO proposed that the Council have received the above planning application. NT seconded the proposal. All members present in favour.

Resolved that the Council members have received planning application PL/10913.


JG proposed that the Council suspend their Standing Orders in order to discuss the next item of the agenda in camera. JB seconded the proposal. All members present in favour.

Resolved that the remainder of the meeting will be discussed in camera, in accordance with the Public Bodies (Admission to Meetings) Act 1960, s1(2) and the Local Government Act 1972, s100(2).


7.17pm Mrs. L. Davies left the meeting and did not return.


Minute No. 35 – To review and adopt the Council’s policy for Unreasonably Persistent and Unacceptable Behaviour.

The Chief Officer circulated the Council’s policy for Unreasonably Persistent and Unacceptable Behaviour previously to all members of the Council via email.

The Chair stated that the pressure on staff has increased, especially during the heightened risk at Tumble Hall. There has been a longstanding pattern of attacks on social media towards members of staff and that the Council has a duty of care towards their staff.

The Chair informed the members present that the policy presented to them this evening is the same policy that is used with the ICO.

The Chair asked the members present for their comments with regards to the Unreasonably Persistent and Unacceptable Behaviour policy as previously circulated to all members of the Council via email from the Chief Officer.

The members present discussed the policy in detail.

PO proposed that the Council adopt the Unreasonably Persistent and Unacceptable Behaviour Policy as previously circulated via email from the Chief Officer. JB seconded the proposal. All members present in favour.

Resolved that the Council adopt the Unreasonably Persistent and Unacceptable Behaviour Policy as previously circulated via email from the Chief Officer.

Minute No. 36 – To discuss two complaints received from members of the public.

The Chair informed the Council that two formal complaints have been submitted to the Council.

The Chair informed the members present that the first complaint received was discussed and dealt with in the Personnel Committee meeting held on the 8th June.

The Chair informed the Council of the Personnel Committee’s key findings, which were as follows:
1. No personal data was shared. The Chief Officer did not disclose any personal information about the complainant.
2. The action was professionally justified. The Education Workforce Council’s Code places clear expectations on registrants regarding responsible online conduct, professional boundaries, and maintaining public trust. The Chief Officer’s contact with the Head Teacher was consistent with these standards.
3. Safeguarding and staff welfare were central factors. The complainant’s public posts occurred during an active police-managed security incident involving a credible threat to life. Staff experienced distress as a result of the complainant’s comments and behaviour.
4. A sustained pattern of behaviour contributed to escalation. The complainant had contacted the Chief Officer more than fifty times, declined reasonable opportunities for direct engagement, and posted material that fuelled speculation and undermined public confidence.
5. No grounds for gross misconduct. The Committee found no evidence of discrimination, harassment, negligence, recklessness, or any conduct that could meet the threshold for gross misconduct under the Council’s Disciplinary Procedure.

The Chair stated that the Personnel Committee found no evidence that the Chief Officer’s actions were discriminatory, harassing, malicious, reckless, negligent, or outside the scope of her safeguarding and governance responsibilities. The Personnel Committee unanimously determined that the actions taken by the Chief Officer did not meet the threshold for gross misconduct as defined within the Council’s Disciplinary Procedure.

The Chair confirmed that this matter has been handled fully in accordance with LlCC’s procedures and therefore the Personnel Committee rejected the complaint in full.

RD proposed that the Council send the complainant a letter, along with the Unreasonably Persistent and Unacceptable Behaviour Policy, stating that the Council will not be responding to further correspondence for a period of 12 months. JG seconded the proposal. All members present in favour.

Resolved that the Council send the complainant a letter, along with the Unreasonably Persistent and Unacceptable Behaviour Policy, stating that the Council will not be responding to further correspondence for a period of 12 months.

The Chief Officer informed the Council that the second complaint received was from a resident with regards to the usage of CCTV. The complainant has also sent the complaint to the ICO, which means that LlCC can not deal with the complaint and will have to wait for a response from the ICO.

The Chief Officer gave an overview of the second complainant and how this person has breached the Unreasonably Persistent and Unacceptable Behaviour Policy.

JB proposed that the Council send the complainant a letter, along with the Unreasonably Persistent and Unacceptable Behaviour Policy, stating that the Council will not be responding to further correspondence for a period of 12 months. JG seconded the proposal. All members present in favour.

Resolved that the Council send the complainant a letter, along with the Unreasonably Persistent and Unacceptable Behaviour Policy, stating that the Council will not be responding to further correspondence for a period of 12 months.







The Chair closed the meeting at 8.10pm





Signed ...................................................         Date ....................................
			
(Chair)
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